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The criteria of compensation for employment injury which are stipulated in our 
state’s existing laws and legislations vary a lot from each other, through which 
employees’ obtaining different compensation in actual employment injuries, and it 
results in the loss of balance in individual benefit and violates the fair value of law 
and the “filling-up” principle in civil compensation. The establishment of employment 
injury insurance system introduced the allocation of the consequence of employment 
injury, which to some extent, influenced the traditional civil compensation way for 
employment injury where used to adopt the same way with that of tort. Analysis of the 
various laws and regulations for the criteria of employment injury compensation 
shows that among the causes of various criteria of compensation for employment 
injury, the relatively inferior legislation accounts part of it, and the most important is 
the different mode applied in dealing with the relations between civil compensation 
and compensation by employment injury insurance. For the sake of equality and 
standardized criteria of employment injury compensation for every employee, a 
rectification should be put forward in the legislation system for appropriate disposal 
of the relations between civil compensation and compensation by employment injury 
insurance, in order to guarantee the legal rights and interests of every employee and 
scientifically stipulate the obligation of the employ unit and the other liable parties to 
balance the interests of the parties concerned.  
As to dealing with the compensation for employment injury, this paper raises an 
innovative point, which is through comprehensively considering both the liable parties 
involved and the social liability, equalize the interests of the parties concerned, and 
rectify the legislation system in order to lead to a standardization of the criteria of 
equal compensation for employment injury.   
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第一章  我国现行立法关于工伤事故赔偿标准的相关规定 
 
所谓工伤，一般是指劳动者在执行职务过程中因过失遭受职业伤害事故导致




































Degree papers are in the “Xiamen University Electronic Theses and Dissertations Database”. Full
texts are available in the following ways: 
1. If your library is a CALIS member libraries, please log on http://etd.calis.edu.cn/ and submit
requests online, or consult the interlibrary loan department in your library. 
2. For users of non-CALIS member libraries, please mail to etd@xmu.edu.cn for delivery details.
厦
门
大
学
博
硕
士
论
文
摘
要
库
